NB The English text is an in-house translation for information purposes only. In the event of differences between the
translation and the Swedish text the latter shall prevail.

Protokoll fort vid arsstdmman med aktieagarna i
Orrén Energy AB (publ), org. nr 556610-8055,
den 15 maj 2024 med bérjan kl. 13.00, pa IVA
Konferenscenter, Grev Turegatan 16, i
Stockholm.

Minutes recorded at the Annual General
Meeting of Shareholders of Orrén Energy AB
(publ), corporation number 556610-8055, held
15 May 2024 starting at 1.00 pm at IVA
Konferenscenter, Grev Turegatan 16, in
Stockholm.

Narvarande: Aktiedgare enligt forteckning i Bilaga 1, med angivande av antal aktier och roster for
envar rostberattigad vid arsstamman.

Present: Shareholders present according to list in Appendix 1, including number of shares
and votes per shareholder entitled to vote at the Annual General Meeting.

§1

Styrelsens ordférande Grace Reksten Skaugen hédlsade aktiedgarna valkomna. Darefter 6ppnade hon
arsstamman och lamnade ordet till den av valberedningen féreslagna ordféranden vid arsstdmman,
advokat Klaes Edhall.

The Chair of the Board of Directors, Grace Reksten Skaugen, welcomed the shareholders. She opened
the Annual General Meeting thereafter and introduced the Chair of the Annual General Meeting as
proposed by the Nomination Committee, advokat Klaes Edhall.

§2

Klaes Edhall presenterade valberedningens i kallelsen intagna forslag till beslut om val av ordférande
vid arsstamman och konstaterade att stamman i enlighet med valberedningens forslag beslutat att valja
honom att som ordférande leda dagens stdmma.

Klaes Edhall upplyste om att protokollet skulle féras av chefsjuristen Henrika Frykman och om att
protokollet fran arsstdmman, med undantag for rostlangden och information om hur ombud for
aktiedgare har rostat med stod av rostinstruktioner samt mottagna postroster, kommer att publiceras pa
bolagets webbplats.

Klaes Edhall upplyste om att aktiedgarna hade givits maojlighet att postrosta pa forhand.

Klaes Edhall meddelade att textdversatining fran svenska till engelska samt engelska till svenska i
tillampliga delar tillhandahalls under arsstamman.

Klaes Edhall informerade om att ett antal gaster och journalister samt anstéllda i Orrén Energy som
bitrader med stammoarrangemanget, var narvarande vid stimman. Arsstamman godkénde att dessa
personer fick narvara vid stdmman, dock utan rostratt och yttranderatt.
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Klaes Edhall upplyste om att fotografering samt ljud- och bildupptagning respektive rapportering fran
stammoforhandlingarna pa X (tidigare Twitter) eller pad andra sociala medier inte var tillaten. Vidare
upplystes om vilka regler som géllde om aktieagare 6nskade stalla fragor, lamna kommentar eller eljest
uttala sig under stamman samt vilka atgarder som skulle vidtas vid ohdérsamhet att iaktta dessa
ordningsregler.

Klaes Edhall upplyste vidare arsstamman om att elektroniskt réstsystem med réstdosor skulle anvandas
vid omrostning under de punkter i dagordning som kraver s.k. kvalificerad beslutsmaijoritet eller
betraffande aktiedgarforslaget. For 6vriga arenden vid stdmman skulle beslut fattas genom acklamation.

Klaes Edhall upplyste avslutningsvis stdmman att av vissa utldndska aktiedgare lamnade
rostinstruktioner respektive av bolaget mottagna postréster lags in i réstsystemet i férvag samt att dessa
instruktioner respektive postroster skulle beaktas vid arsstdmmans kommande beslut dar rostsystemet
anvands.

Arsstdamman godkénde de av Klaes Edhall presenterade ordningsreglerna for stamman.

Klaes Edhall presented the Nomination Committee’s proposal, as included in the notice, regarding the
election of the Chair of the Annual General Meeting and concluded that he was appointed Chair of the
Annual General Meeting to lead the proceedings, in accordance with the Nomination Committee’s
proposal.

Klaes Edhall informed that the minutes from the Annual General Meeting would be taken by the
Company’s General Counsel Henrika Frykman and that that the minutes, with the exception of the voting
register and information on how proxies for shareholders have voted on the basis of voting instructions
as well as received postal votes, would be published on the Company’s website.

Klaes Edhall informed that the shareholders had been given the opportunity to vote by post in advance.

Klaes Edhall informed that a text translation service was available for translation from Swedish to English
and English to Swedish (as applicable).

Klaes Edhall informed that a number of guests and journalists, as well as employees of Orrén Energy
assisting with the administration of the Annual General Meeting, were present at the meeting. The
Annual General Meeting approved that these persons participate at the meeting, without any right to
raise questions as well as to express opinions or views.

Klaes Edhall informed that it was not permitted to take any photographs or make any audio or video
recordings during the proceedings of the Annual General Meeting or to report from the proceedings of
the meeting on X (previously Twitter) or on any other social media. In addition, the procedures to be
observed should shareholders want to raise questions, make comments or otherwise make expressions
as well as the measures to be taken would these rules not be observed, were presented.

Klaes Edhall informed that an electronic voting system with voting devises would be used at the Annual
General Meeting for voting on the agenda items requiring a super majority vote (Sw. kvalificerad
beslutsmajoritet) and regarding the shareholder’s proposal. For all other items on the agenda,
resolutions would be passed by acclamation.

Klaes Edhall finally informed that voting instructions received for certain foreign shareholders as well as
postal votes received by the company, had been registered in the voting system beforehand, and that
these voting instructions and postal votes, respectively, be considered when the voting system being
used at the upcoming resolutions.
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The Annual General Meeting resolved to approve the rules of procedure for the meeting presented by
Klaes Edhall.

§3
Bilagd forteckning, Bilaga 1, faststélldes att galla sasom rostlangd vid arsstamman.

The attached list, Appendix 1, was approved as the voting register for the Annual General Meeting.

§4

Styrelsens i kallelsen intagna forslag till dagordning, godkandes att galla som dagordning for
arsstamman.

The agenda for the Annual General Meeting, as proposed by the Board of Directors and as included in
the notice, was approved to serve as agenda for the Annual General Meeting.

§5

Till justerare att jAmte ordféranden justera dagens protokoll utsags Erik Durhan, Ohman Fonder, och
Bengt Didner.

Erik Durhan, Ohman Fonder, and Bengt Didner were appointed to approve the minutes of the Annual
General Meeting together with the Chair.

§6
Arsstamman konstaterade att den var i behérig ordning sammankallad.

The Annual General Meeting established that it had been duly convened.

§7

Verkstallande direktoren holl en presentation om verksamheten, varefter aktiedgarna gavs majlighet att
stalla fragor.

Till fljd av upprepade ordningsstdrningar beslutade Klaes Edhall att tillfalligt avbryta &rsstdmman. Nar
arsstdmman aterupptogs konstaterade Klaes Edhall att Aksel Azrac, sasom ombud fér NEMESIA
S.A.R.L, foretradde mer &n 90 % av aktierna och rdsterna vid arsstdmman och han foreslog darfér att
beslut fran och med dagordningspunkt 9 skulle ske genom acklamation, vilket arsstdmman godkande.

The Chief Executive Officer held a presentation about the business, after which shareholders were
offered the possibility to raise questions.

Due to several disruptive activities, Klaes Edhall resolved to temporarily suspend the Annual General
Meeting. When the Annual General Meeting was resumed, Klaes Edhall noted that Aksel Azrac, as
proxy for NEMESIA S.A.R.L, represented more than 90% of the shares and votes at the Annual General
Meeting and he therefore proposed that resolutions as of agenda item 9 should be passed by
acclamation, which the Annual General Meeting approved.

§8

Det antecknades att ars- och héllbarhetsrapporten och revisionsberattelse samt koncernredovisningen
och koncernrevisionsberattelsen samt av styrelsen upprattad ersattningsrapport och revisorns yttrande
om den antagna ersattningspolicyn har féljts, vederbdrligen framlagts.

Det antecknades att revisorn tillstyrkt faststallande av de i ars- och hallbarhetsrapporten intagna resultat-
och balansrakningarna fér moderbolaget och koncernen liksom den féreslagna resultatdispositionen
samt att ansvarsfrihet beviljas styrelseledamoéterna och den verkstallande direktéren for 2023 ars
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férvaltning. Det antecknades vidare att revisorn ansag att styrelsen och den verkstéllande direktéren
under 2023 foljt de ersattningspolicyer som antogs av den extra bolagsstdmman 2022.

It was noted that the annual and sustainability report and the auditor’s report, the consolidated financial
statements and the auditor’s Group report as well as the Remuneration Report prepared by the Board
of Directors and the auditor’s statement on compliance with the policy on remuneration, had been duly
presented.

It was noted that the auditor had recommended to adopt the income statements and the balance sheets
for the Parent Company and the Group, the proposed disposition of the Company’s result as well as the
discharge from liability of the members of the Board of Directors and the Chief Executive Officer for the
administration of the Company’s business during 2023. It was further noted that the auditor considered
that the Board of Directors and the Chief Executive Officer had during 2023 complied with the policies
on remuneration that had been approved by the Extraordinary General Meeting 2022.

§9

Det beslutades att faststalla de i ars- och hallbarhetsrapporten intagna resultat- och balansrakningarna
fér moderbolaget och for koncernen for rakenskapsaret 2023 respektive per 31 december 2023.

It was resolved to adopt the income statements and the balance sheets for the Parent Company and
the Group, as included in the annual and sustainability report, for the financial year 2023 and as per 31
December 2023, respectively.

§ 10

Det beslutades i enlighet med styrelsens forslag att ingen utdelning ska ldmnas och att alla
utdelningsbara medel balanseras i ny rakning.

In accordance with the proposal of the Board of Directors, it was resolved that no dividend is distributed
and that all distributable funds are brought forward.

§ 11

Det beslutades att bevilja styrelseledamdterna och den verkstallande direktdren ansvarsfrinet for
férvaltningen av bolagets angelagenheter under rakenskapsaret 2023.

Det antecknades att styrelseledaméterna och den verkstéllande direktéren inte deltog i de beslut som
omfattade dem sjalva.

It was resolved to discharge the members of the Board of Directors and the Chief Executive Officer from
liability for the administration of the Company'’s business for the financial year 2023.

It was recorded that the members of the Board of Directors and the Chief Executive Officer did not
participate in the resolution regarding themselves.

§12
Det beslutades att godkanna den av styrelsen upprattade ersattningsrapporten.

It was resolved to approve the Remuneration Report prepared by the Board of Directors.

§13

Ordféranden hanvisade till valberedningens i kallelsen intagna férslag till beslut om i) antal
styrelseledaméter, ii) arvoden till styrelseordféranden och &vriga styrelseledamdter, iii) val av
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styrelseordférande och 6vriga styrelseledaméter, iv) arvoden till revisorn, v) val av revisor samt vi) en
reviderad valberedningsprocess.

The Chair referred to the proposals of the Nomination Committee, as included in the notice, regarding
i) the number of members of the Board of Directors, ij) remuneration of the Chair of the Board of Directors
and other members of the Board of Directors, iii) election of Chair and other members of the Board of
Directors, iv) remuneration of the auditor v) election of auditor and vi) a revised Nomination Committee
Process.

§14

Det beslutades, i enlighet med valberedningens fdrslag, att styrelsen for tiden intill slutet av nasta
arsstamma ska besta av fem styrelseledaméter, utan suppleanter.

It was resolved, in accordance with the Nomination Committee’s proposal, that until the end of the next
Annual General Meeting the Board of Directors shall consist of five members, with no deputy members.

§ 15

Det beslutades, i enlighet med valberedningens férslag, att arvode till styrelseledamdéterna och
styrelseordféranden, inklusive avseende kommittémedlemskap, ska utga enligt féljande: (i) arligt arvode
om 60 000 EUR till styrelseledaméter (férutom styrelseordféranden), (ii) arligt arvode om 120 000 EUR
till styrelseordféranden, (iii) arligt arvode om 5 000 EUR till kommittéledaméter per kommittéuppdrag
(forutom for kommittéordféranden), och (iv) arligt arvode om 10 000 EUR till kommittéordféranden, dar
det totala arvodet for kommittéarbete (inklusive arvode till kommittéordférande) inte ska Gverstiga
50 000 EUR.

It was resolved, in accordance with the Nomination Committee’s proposal, that the members of the
Board of Directors and the Chair of the Board of Directors, including in respect of Committee
membership, shall be remunerated as follows: (i) annual fees for the members of the Board of Directors
of EUR 60,000 (excluding the Chair of the Board of Directors); (iij) annual fees for the Chair of the Board
of Directors of EUR 120,000; (iii) annual fees for Committee members of EUR 5,000 per Committee
assignment (other than Committee Chairs); and (iv) annual fees for Committee Chairs of EUR 10,000;
with the total fees for Committee work (including fees for Chairs of Committees) not to exceed
EUR 50,000.

§16
Det beslutades, i enlighet med valberedningens forslag, att for tiden intill slutet av nasta arsstamma:
a) omvalja Grace Reksten Skaugen till styrelseledamot,
b) omvalja Jakob Thomasen till styrelseledamot,
c) omvalja Peggy Bruzelius till styrelseledamot;
d) omvalja William Lundin till styrelseledamot;
e) valja Mike Nicholson till ny styrelseledamot; och
f) omvalja Grace Reksten Skaugen till styrelseordférande.

For the period until the end of the next Annual General Meeting, in accordance with the Nomination
Committee’s proposal, it was resolved to:

a) re-elect Grace Reksten Skaugen as a member of the Board of Directors;

b) re-elect Jakob Thomasen as a member of the Board of Directors;
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c) re-elect Peggy Bruzelius as a member of the Board of Directors;
d) re-elect William Lundin as a member of the Board of Directors;
e) elect Mike Nicholson as a new member of the Board of Directors; and
f) re-elect Grace Reksten Skaugen as Chair of the Board of Directors.
§17
Det beslutades i enlighet med valberedningens forslag att arvode till revisorn ska utga enligt godkand
rakning.

It was resolved in accordance with the Nomination Committee’s proposal that auditor’s fees shall be
payable upon approval of invoices.

§18

Det beslutades i enlighet med valberedningens forslag att omvalja det registrerade revisionsbolaget
Ernst & Young AB till bolagets revisor for tiden intill slutet av arsstdmman 2025. Bolaget har upplysts om
att Anders Kristrom kommer att vara huvudansvarig revisor.

It was resolved in accordance with the Nomination Committee’s proposal to re-elect the registered
accounting firm Ernst & Young AB as the auditor of the Company for a term until the end of the 2025
Annual General Meeting. The Company has been informed that Anders Kristrém will be the auditor in
charge.

§19

Det beslutades i enlighet med valberedningens férslag att godkanna en reviderad
valberedningsprocess, Bilaga 2, att ersatta den valberedningsprocess som antogs vid arsstdmman
2023.

It was resolved, in accordance with the Nomination Committee’s proposal, to approve a revised
Nomination Committee Process, Appendix 2, to replace the Nomination Committee Process approved
by the Annual General Meeting 2023.

§ 20

Det beslutades i enlighet med styrelsens forslag att inratta ett langsiktigt aktierelaterat
incitamentsprogram i form av ett aktieoptionsprogram fér bolagsledningen och andra anstallda inom
Orrén Energy ("Medarbetar-LTIP 2024”) i enlighet med Bilaga 3.

It was resolved in accordance with the Board of Directors’ proposal to establish a long-term share-
related incentive plan in the form of a share option plan for members of Group Management and other
employees of Orrén Energy (“‘Employee LTIP 2024”) as set out in Appendix 3.

§ 21

Det beslutades i enlighet med styrelsens férslag om emission och Overlatelse av 5 300 000
teckningsoptioner av serie 2024:1, Bilaga 4.

Det antecknades att beslutet fattades med erforderlig majoritet om minst nio tiondelar av saval de
avgivna rosterna som de aktier som var féretrddda vid bolagsstamman.
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Det antecknades att styrelsen foreslagit att beslutet under punkt 21 a) pa dagordningen skulle vara
villkorat av att bolagsstdmman &aven beslutar i enlighet med styrelsens forslag under punkten 20 pa
dagordningen och att detta villkor uppfyllits.

Det antecknades att férslaget under punkten 21 b) pa dagordningen, i enlighet med vad som angavs i
kallelsen till bolagsstamman, aterkallades eftersom bolagsstamman beslutade i enlighet med styrelsens
forslag under punkten 21 a) pa dagordningen. Styrelsens forslag under punkten 21 b) pa dagordningen
blev saledes inte foremal for bolagsstdmmans prévning.

It was resolved, in accordance with the Board of Directors’ proposal, to issue and transfer 5,300,000
warrants of series 2024:1, Appendix 4.

It was noted that the resolution was passed with the required majority of at least nine-tenth of both the
votes cast and shares represented at the meeting.

It was noted that the Board of Directors had proposed that the resolution under item 21 a) of the agenda
should be conditional upon the meeting also resolving in accordance with the Board of Directors
proposal under item 20 of the agenda, and that this condition had been fulfilled.

It was noted that the Board of Directors proposal under item 21 b) of the agenda was withdrawn, in
accordance with was set out in the notice of the meeting, since the meeting had resolved in
accordance with the Board of Directors’ proposal under item 21 a) of the agenda. Accordingly, the
Board of Directors’ proposal under item 21 b) of the agenda was not addressed at the meeting.

§ 22

Det beslutades i enlighet med styrelsens forslag om emission och Overlatelse av 6 300 000
teckningsoptioner av serie 2024:2, Bilaga 5, till deltagare i Medarbetar-LTIP 2023 som godkandes av
arsstamman 2023.

Det antecknades att beslutet fattades med erforderlig majoritet om minst nio tiondelar av saval de
avgivna résterna som de aktier som var foretrddda vid bolagsstamman.

It was resolved, in accordance with the Board of Directors’ proposal, to issue and transfer 6,300,000
warrants of series 2024:2, Appendix 5, to participants of the Employee LTIP 2023 approved by the 2023
Annual General Meeting.

It was noted that the resolution was passed with the required majority of at least nine-tenth of both the
votes cast and shares represented at the meeting.

§23

Det beslutades i enlighet med styrelsens forslag att bemyndiga styrelsen att, vid ett eller flera tillfallen
under tiden fram till nasta arsstdmma, besluta om nyemission av aktier och emission av konvertibla
skuldebrev, Bilaga 6.

Det antecknades att beslutet fattades med erforderlig majoritet om minst tva tredjedelar av saval de
avgivna rosterna som de aktier som var foretradda vid arsstamman.

It was resolved in accordance with the Board of Directors’ proposal to authorise the Board of Directors
to decide, at one or more occasions until the next Annual General Meeting, to issue new shares and to
issue convertible debentures, Appendix 6.

It was noted that the resolution was passed with the required majority of at least two thirds of both the
votes cast and shares represented at the Annual General Meeting.
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§ 24

Det beslutades i enlighet med styrelsens forslag att bemyndiga styrelsen att under perioden fram fill
nastkommande arsstdmma besluta om aterkdp och Overlatelse av bolagets aktier pa Nasdaq
Stockholm, Bilaga 7.

Det antecknades att beslutet fattades med erforderlig majoritet om minst tva tredjedelar av saval de
avgivna rosterna som de aktier som var foretradda vid arsstamman.

It was resolved in accordance with the Board of Directors’ proposal to authorise the Board of Directors,
during the period until the next Annual General Meeting, to decide on repurchases and sales of the
Company’s shares on Nasdaq Stockholm, Appendix 7.

It was noted that the resolution was passed with the required majority of at least two thirds of both the
votes cast and shares represented at the Annual General Meeting.

§25

Det antecknades att bolaget hade mottagit ett aktieagarforslag fran aktiedgaren Egbert Wesselink. Det
antecknades vidare att bolagets styrelse enhalligt rekommenderat aktiedgarna att rosta emot forslaget,
da det inte ansags ligga i bolagets eller aktiedagarnas basta intresse. Aktieagarforslaget presenterades
av Egbert Wesselink.

Arsstamman avslog aktieagarférslaget.

It was noted that the Company had received a shareholder proposal from shareholder Egbert Wesselink.
It was noted that the Board of Directors unanimously had recommended the shareholders to vote against
the proposal, since it was not considered to be in the best interest of the Company or the shareholders.
The shareholder proposal was presented by Egbert Wesselink.

The Annual General Meeting rejected the shareholder proposal.
§ 26
Ordféranden forklarade stamman avslutad.

Klaes Edhall declared the Annual General Meeting closed.
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Vid protokollet:
At the minutes:

A

Henrika Frykman

Justeras:
Approved:

b/: ) 2 /5 A/‘qu{
Klaes Edhall Erik Durhan Bengt Didner
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Bilaga 2

¥ orron

Punkt 19: Beslut om reviderad valberedningsprocess

Valberedningen foreslar att arsstdmman beslutar att godkanna foljande valberedningsprocess, att ersatta den
nuvarande valberedningsprocessen som antogs vid arsstamman 2023, med andring om att styrelsens
ordférande kan adjungeras till valberedningen utan rostratt och att andra styrelseledamoéter kan vara ledamoter
i valberedningen om de aven representerar en storre aktieagare, att galla fram tills dess att bolagsstamman
beslutar annat.

1.2

1.3

22

23

24

25

VALBEREDNINGSPROCESS

Allmént

| enlighet med Svensk kod for bolagsstyrning ska Bolaget varje ar utse en valberedning som ska ha som
enda uppgift att foresla beslut till arsstdmman i val och arvodesfradgor och forfarandefragor for
utndmnandet av valberedningen for paféljande ar.

Arsstamman ska antingen utse ledaméterna i valberedningen eller ange hur de ska utndmnas. Denna
valberedningsprocess ska antas som bolagets generellt gallande nomineringsférfarande for kommande
arsstammor fram till dess att en framtida valberedning foreslar att den ska andras eller ersattas, for att
ange hur valberedningen ska utses och ge valberedningen instruktioner om hur den ska utféra sitt arbete.

Hanvisningar i denna process till arsstamman ska galla mutatis mutandis aven for extra bolagsstammor
dar val av styrelseledamoter och/eller revisor ska aga rum.

Utnamnande av valberedningen

Styrelsens ordférande ska bjuda in tre av Bolagets storre aktiedgare baserat pa aktieinnehav per den 1
augusti varje ar, forutsatt att dessa storre aktiedgare samtycker till att delta, for att bilda en valberedning
for arsstamman paféljande ar. Styrelsens ordférande kan adjungeras till valberedningen utan rostratt.
Ovriga styrelseledaméter kan vara ledaméter i valberedningen, om de representerar en stérre
aktieagare. Externa ledamoter som inte blivit utsedda av en storre aktiedgare kan ocksa bjudas in till
valberedningen for att bista vid och underlatta valberedningens arbete.

Namnen pa ledaméterna i valberedningen ska offentliggéras pa Bolagets webbplats senast sex manader
fore arsstdmman paféljande ar. Namnen pa de aktieagare som utser ledaméterna ska, i forekommande
fall, inga i tillkdnnagivandet, liksom information om hur aktiedgarna kan lamna rekommendationer till
valberedningen.

En valberednings mandatperiod borjar den dag da dess sammanséattning har offentliggjorts pa det satt
som foreskrivs i artikel 2.2 och fortsatter fram till dess att valberedningens sammansattning for paféljande
arsstamma offentliggors.

Styrelsens ordférande ska sammankalla det forsta sammantradet i varje valberedning, vilket ska hallas i
god tid innan valberedningens sammansattning offentliggbrs pa det satt som féreskrivs i artikel 2.2.
Valberedningen ska utse en ordférande vid det forsta motet.

Om aktieinnehavet i Bolaget férandras vasentligt innan valberedningens arbete har slutforts, eller om en
ledamot Iamnar valberedningen innan dess arbete har slutférts, kan en férandring i valberedningens
sammansattning ske. Om valberedningen darefter bestar av ledaméter som utsetts av mindre an tre av
de storre aktiedgarna i Bolaget ska styrelsens ordférande, med malsattning att utdka antalet ledamoter
till tre, bjuda in ytterligare en storre aktiedgare till valberedningen. Om en ledamot upphér att vara
ansluten till en storre aktieagare, pa grund av att anstallningen upphor eller liknande, kan den storre
aktieagaren utse en annan person till att ersatta denna ledamot i valberedningen. Information om
andringar i valberedningens sammansattning, samt information om nya ledamoéter och de storre
aktieagare som utsett dem ska, i forekommande fall, offentliggdras pa bolagets webbplats s& snart som
mojligt efter att en &ndring har agt rum.

Transaction 09222115557517695586 Signed HF, KE, ED, BD




3.1

3.2

3.3

3.4

3.5

3.6

4.2

4.3

Valberedningens uppgifter
Valberedningen ska framstalla forslag till féljande beslut till arsstamman:

(i) ordférande vid arsstamman,

(i)  antal styrelseledaméter,

(i)  styrelseledaméter,

(iv)  styrelseordférande,

(v)  styrelsearvoden, med en férdelning mellan ordféranden och 6vriga ledaméter, samt ersattning for
kommittéarbete,

(vi)  bolagets revisor,

(vii) arvoden till revisorn, samt

(viii) valberedningsprocess (om andringar).

Valberedningens forslag ska laggas fram till Bolaget i en skriftlig rapport vanligen minst atta veckor fore
arsstdmman for att sékerstalla att férslagen kan inkluderas i behorig ordning i kallelsen till arsstdmman.
Valberedningens rapport ska dessutom anslds pa Bolagets webbplats samtidigt som kallelsen till
arsstdmman utfardas.

Som grund for sina forslag nar det galler styrelsens ledamoter ska valberedningen beakta kraven i
Svensk kod for bolagsstyrning for att sakerstalla att bolagets styrelse har en storlek och sammansattning
som sakerstaller dess férmaga att forvalta bolagets angelagenheter med effektivitet och integritet.

Valberedningen ska i sin skriftliga rapport inkludera en beskrivning av sitt arbete och sina 6vervaganden,
samt forklaringar avseende sina forslag, sarskilt nar det galler foljande krav pa styrelsens
sammansattning:

(i) kandidaternas alder, huvudsakliga utbildning och arbetslivserfarenhet,

(i) kandidaternas uppdrag i Bolaget och andra vasentliga uppdrag,

(iii) kandidaternas eget eller narstaende fysisk eller juridisk persons innehav av aktier och andra
finansiella instrument i Bolaget,

(iv) om kandidaterna enligt valberedningen ar att anse som oberoende i forhallande till Bolaget och
bolagsledningen respektive storre aktiedgare i Bolaget,

(v) vid omval, vilket &r kandidaterna invaldes i styrelsen, och

(vi) Ovrig information som kan ha betydelse for aktiedgarna vid deras beddmning av kandidaternas
kompetens och oberoende.

Om val av revisor ska ske vid arsstamman, ska valberedningens forslag baseras pa en rapport som
framstalls av Bolagets revisionskommitté, som ska innehalla en beddmning av den féreslagna revisorns
sjalvstandighet och opartiskhet, samt av konsekvenserna av de tjanster som utférs for Bolaget av den
foreslagna revisorn utanfér det allmanna revisionsarbetet, i forekommande fall.

Valberedningen ska vid varje arsstamma redogora for sitt arbete och presentera sina forslag till beslut
vid arsstamman. [lla ledamoter i valberedningen ska strava efter att delta vid varje arsstamma.

Valberedningens sammantraden

Valberedningen ska sammantrada sa ofta som nédvandigt for att den ska kunna utféra sina uppgifter. En
kallelse till ett sammantrade ska utfardas av valberedningens ordférande i god tid fore varje
sammantrade, utom i fall som avses i artikel 2.4 avseende varje valberednings férsta sammantrade.
Varje ledamot i valberedningen far nar som helst under mandatperioden skaligen begara att ett
sammantrade sammankallas och ordféranden ska uppfylla sddana skaliga begaranden.

Valberedningen ska vara beslutsféor om mer an halften av ledamaéterna ar narvarande.

Valberedningen ska strava efter att na enhalliga beslut i alla drenden som ska foreslas till arsstamman.
Om inget enhalligt beslut kan nas ska valberedningen till arsstamman lagga fram forslag som har
godkants av majoriteten av ledamoéterna i valberedningen och ledaméter med avvikande meningar far
l&dgga fram sina egna forslag individuellt eller tilsammans med andra ledaméter ivalberedningen.

Transaction 09222115557517695586

Signed HF, KE, ED, BD




4.4

5.2

5.3

Sammantrddena i valberedningen ska protokollféras och protokollen ska undertecknas av den person
som fort protokollet och ska justeras av ordféranden och en annan ledamot som utses av valberedningen.
Om ordféranden har fatt i uppgift att fora protokollet ska protokollet justeras av tva andra ledamoter som
utses av valberedningen.

Ovrigt

Ol information som lamnas till ledaméterna i valberedningen av bolaget och/eller kandidater, eller som
ledaméterna i valberedningen pa annat satt tar emot inom ramen for sina uppgifter som ledamoéter i
valberedningen, ska behandlas som konfidentiell och far inte lamnas ut till tredje parter utan bolagets
foregaende tillstand.

Ingen ersattning ska utga till ledamoéterna i valberedningen. Bolaget far dock svara for skaliga utgifter
som valberedningen kan adra sig, och skaliga utlagg som ledaméterna kan adra sig, i samband med
arbete som utférs for valberedningen.

Valberedningen ska arligen granska denna valberedningsprocess och féresla andringar av den till
arsstamman, nar sa ar lampligt.

Stockholm i april 2024
ORRON ENERGY B (PUBL)
Valberedningen
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Appendix 2

» orron

Item 19: Resolution in respect of a revised Nomination Committee Process

The Nomination Committee proposes that the Annual General Meeting resolves to adopt the following
Nomination Committee Process, to replace the current Nomination Committee Process that was adopted at the
Annual General Meeting 2023, with a change that the Chair of the Board of Directors may be co-opted to the
Nomination Committee without voting rights, and that other Board members may be members of the
Nomination Committee, if they also represent a larger shareholder, and to apply until a General Meeting of
Shareholders resolves otherwise.

1.2

1.3

2.1

22

2.3

24

2.5

NOMINATION COMMITTEE PROCESS

General

As per the Swedish Code of Corporate Governance (Code of Governance), the Company shall each year
appoint a Nomination Committee which shall have as its sole task to propose decisions to the Annual
General Meeting (AGM) on electoral and remuneration issues, and procedural issue for the appointment
of the Nomination Committee for the following year.

The AGM shall either appoint the members of the Nomination Committee or specify how they are to be
appointed. This Nomination Committee Process shall apply as the Company’s nomination procedure
generally for all AGMs, until recommended to be amended or replaced by a future Nomination
Committee, to specify how the Nomination Committee is to be appointed and to instruct the Nomination
Committee on how it is to conduct its work.

References herein to AGMs shall apply mutatis mutandis to Extraordinary General Meetings where
elections of the Board of Directors and/or the auditor are to take place.

Appointment of the Nomination Committee

The Chair of the Board of Directors shall invite three of the larger shareholders of the Company based
on shareholdings as per 1 August of each year, provided such larger shareholders agree to participate,
to form a Nomination Committee for the AGM of the following year. The Chair of the Board of Directors
may be co-opted to the Nomination Committee without voting rights. Other Board members may be
members of the Nomination Committee, if they represent a larger shareholder. External members not
appointed by a larger shareholder may also be invited to join the Nomination Committee to assist in and
facilitate the work of the Nomination Committee.

The names of the members of the Nomination Committee shall be published on the Company’s website
no later than six months prior to the AGM of the following year. The names of the shareholders that the
members were appointed by, if applicable, shall be included in the announcement, as well as information
on how shareholders may submit recommendations to the Nomination Committee.

The mandate period of a Nomination Committee commences on the date its composition has been
published as per article 2.2 and continues until the publication of the composition of the Nomination
Committee for the following AGM.

The Chair of the Board of Directors shall convene the first meeting of each Nomination Committee, which
is to be held in good time before the announcement of the composition of the Nomination Committee as
per article 2.2. The Nomination Committee shall appoint a Chair at the first meeting.

If the shareholding in the Company changes significantly before the Nomination Committee’s work has
been completed, or if a member leaves the Nomination Committee before its work has been completed,
a change in the composition of the Nomination Committee may take place. If the Nomination Committee
then consists of appointees of less than three of the larger shareholders of the Company, the Chair of
the Board shall, with the aim to increase the number of members to three, invite another larger
shareholder to join the Nomination Committee. If a member ceases to be connected to a larger
shareholder, due to termination of employment or similar, that larger shareholder may appoint another
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3.2

3.3

3.4

3.5

3.6

person to replace such member of the Nomination Committee. Information about changes to the
composition of the Nomination Committee, as well as information about new members and the larger
shareholders that they were appointed by, if applicable, shall be published on the Company’s website as
soon as possible after a change has occurred.

Duties of the Nomination Committee
The Nomination Committee shall prepare proposals for the following resolutions to the AGM:

(i) Chair of the AGM;

(i)  number of members of the Board of Directors;

(i)  members of the Board of Directors;

(iv)  Chair of the Board of Directors;

(v)  remuneration of the members of the Board of Directors, distinguishing between the Chair and other
members and remuneration for Board Committee work;

(vi)  election of auditor of the Company;

(vii) remuneration of the Company’s auditor; and

(viii)  Nomination Committee Process (in case of amendment).

The proposals of the Nomination Committee shall be presented to the Company in a written report in
general at least eight weeks before the AGM to ensure the proposals can be duly included in the notice
of the AGM. The Nomination Committee report shall in addition be posted on the Company's website at
the same time as the notice of the AGM is issued.

As a basis for its proposals regarding the members of the Board of Directors, the Nomination Committee
shall consider the requirements set forth in the Code of Governance to ensure that the Company’s Board
of Directors has a size and composition that enables it to manage the Company’s affairs efficiently and
with integrity.

In its written report, the Nomination Committee shall include a description of its work and considerations,
as well as explanations regarding its proposals, in particular in respect of the following requirements
regarding the composition of the Board of Directors:

(i) candidates’ age, principal education and work experience;

(i) any work performed by the candidates for the Company and other significant professional
commitments;

(i) candidates’ holdings of shares and other financial instruments in the Company and any such
holdings owned by candidates’ related natural or legal persons;

(iv) whether the Nomination Committee deems the candidates to be independent of the Company and
Group Management, as well as of major shareholders of the Company;

(v) in case of re-election, the year that the candidates were first elected to the Board of Directors; and

(vi) other information that could be of importance to shareholders to assess the candidates’ expertise
and independence.

If an election for auditor shall take place at the AGM, the proposal of the Nomination Committee shall be
based on a report to be prepared by the Company’s Audit Committee, which report shall include an
assessment of the independence and impartiality of the proposed auditor, as well as of the implications
of services provided to the Company by the proposed auditor outside the scope of general audit work, if
applicable.

The Nomination Committee shall at each AGM give an account of its work and present its proposals for
resolutions at the AGM. All members of the Nomination Committee shall endeavour to be present at each
AGM.

Meetings of the Nomination Committee

The Nomination Committee shall meet as often as is required for the performance of its duties. A notice
of a meeting shall be circulated by the Chair of the Nomination Committee in good time before each
meeting, except as provided in article 2.4 in respect of the first meeting of each Nomination Committee.
Any member of the Nomination Committee may reasonably request at any time during the mandate
period that a meeting be convened and the Chair shall comply with such reasonable requests.
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5.3

The Nomination Committee shall be quorate if more than half of the members are present.

The Nomination Committee shall endeavour to reach unanimous decisions in all matters to be proposed
to the AGM. If a unanimous decision cannot be reached, the Nomination Committee shall present to the
AGM the proposals approved by a majority of the members of the Nomination Committee and dissenting
members may present their own proposals individually or jointly with other members of the Committee.

Meetings of the Nomination Committee shall be minuted and the minutes shall be signed by the person
keeping the minutes and shall be attested by the Chair and another member appointed by the Nomination
Committee. If the Chair has been assigned to keep the minutes, the minutes shall be attested by two
other members appointed by the Nomination Committee.

Other

All information which is provided to the members of the Nomination Committee by the Company and/or
candidates, or which information the Nomination Committee members otherwise receive within the scope
of their duties as Nomination Committee members, shall be treated as confidential and may not be
disclosed to third parties without the prior approval of the Company.

No remuneration shall be paid to the members of the Nomination Committee. The Company may
however cover reasonable out of pocket expenses that the members may occur in relation to work
performed for the Nomination Committee.

The Nomination Committee shall yearly assess this Nomination Committee Process and shall propose
changes to it to the AGM, as appropriate.

Stockholm in April 2024
ORRON ENERGY AB (PUBL)
The Nomination Committee
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Bilaga 3
Yorron

Punkt 20: Beslut om Medarbetar-LTIP 2024

Styrelsen foreslar att arsstamman beslutar om att inratta ett langsiktigt aktierelaterat incitamentsprogram i form
av ett aktieoptionsprogram for bolagsledningen och andra anstéllda i Bolaget pa nedanstaende villkor
("Medarbetar-LTIP 2024").

Bakgrund och syfte

Syftet med att inratta Medarbetar-LTIP 2024 ar att 6ka intressegemenskapen mellan bolagsledningen och
andra anstallda och aktiedgare samt att ge en marknadsmassig ersattning for den nya verksamheten som
aterspeglar kontinuitet, engagemang och aktiekursutveckling. Styrelsen anser att Medarbetar-LTIP 2024
kommer att utgéra en viktig del av ett konkurrenskraftigt ersattningspaket som bidrar till att attrahera och
behalla anstallda som &r avgérande for Bolagets framtida framgang.

Medarbetar-LTIP 2024 foljer samma principer som de langsiktiga incitamentsprogram som den extra
bolagsstamman 2022 och arsstamman 2023 beslutade om (tillsammans "Medarbetar LTIPs”). Medarbetar-
LTIP 2024 ar ett komplement till grundidner och syftar till att skapa en dévergripande ersattningsstrategi som
ytterligare betonar Bolagets langsiktiga hallbara tillvaxt och strategiska framgang.

Medarbetar-LTIPs introducerades som en del av en ny holistisk ersattningsstrategi inom ramen fér den
uppdaterade ersattningspolicyn for ledande befattningshavare, enligt vilkken grundiéner och arliga
bonusmdjligheter faststalldes pa en niva som lag under genomsnittliga marknadsnivaer. Langfristiga incitament
har darfér utformats for att ldgga stor vikt vid bolagsledningens leverans av betydande aktiedgarvarde, vilket ar
l[Ampligt for ett nybildat entreprendrsdrivet bolag med fokus pa tillvaxt. Medarbetar-LTIPs ar utformade for att
framja affarsbeslut som stdder langsiktigt vardeskapande och gynnsam aktiekursutveckling, snarare an att
framja tillvaxt som inte bidrar till 6kat aktiedgarvarde. Eftersom bolaget verkar i en affarsmiljé dar det tar lang tid
att utveckla och realisera varde fran férnybara energiprojekt ar Medarbetar-LTIPs utformade for att ge
incitament till beslutsfattande som stoder detta langsiktiga vardeskapande, vilket aterspeglas i 16ptiden pa
I6sen- och intjanandeperioderna. Detta ar helt i linje med aktiedgarnas intressen, eftersom utbetalningar ar
beroende av en gynnsam aktiekursutveckling, vilket har beddomts vara ett Iampligt prestationskrav med tanke
pa bolagets nuvarande utvecklingsfas. Aktiekursen ar det basta mattet for att mata aktiedgarvarde, och
Medarbetar-LTIPs kommer endast att skapa varde i den utstrackning som bolagsledningen kan dka bolagets
varde. Det ar svart att hitta en lamplig jamforelsegrupp i denna fas av bolagets utveckling, eller andra
prestationsvillkor, som pa ett rattvisande satt kan bedéma bolagets resultat i forhallande till marknaden. Ett
prestationsmatt som fokuserar pa att uppna tillvaxtmal skulle framja tillvaxt som inte nédvandigtvis bidrar till
gynnsam aktiekursutveckling, och skulle kunna beléna resultat som inte bidrar till att uppna aktiedgarvarde, i
synnerhet med hansyn till nuvarande marknadsférhallanden. Styrelsen anser darfor att dessa Medarbetar-
LTIPs ar det basta sattet att uppna en tydlig intressegemenskap mellan bade aktiedgare och bolagsledning.

Bolaget bedémer aven att Medarbetar-LTIPs bast finansieras genom leverans av aktier sa att bolaget kan
anvanda tillgangligt kapital for att driva tillvaxt. For att minimera utspadning och paverkan for aktieagarna har
en omrakningsmodell for "nettoaktiereglering” (Eng. net equity settlement) valts for att sakerstélla att endast det
varde som skapas utdver aktiens marknadspris vid tilldelning levereras, vilket leder till en betydligt lagre
utspadning an det totala antalet utfardade optioner. Till exempel, vid ett scenario dar den arliga genomsnittliga
aktiekurstillvaxten uppgar till 10 procent under sju ar, skulle utspadningen for aktiedgarna minska med 50
procent jamfért med utspadningen for det totala antalet utfardade optioner.

Villkor

Enligt villkoren i Medarbetar-LTIP 2024 kommer Bolaget, efter beslut av styrelsen eller av styrelsens
ersattningskommitté, att vederlagsfritt tilldela optioner ("Medarbetaroptioner”) till bolagsledningen och andra
medarbetare i enlighet med féljande principer.

1. Det hogsta antalet Medarbetaroptioner som far tilldelas ar 5 300 000. Varje Medarbetaroption ska ge
innehavaren ratt att férvarva en aktie i Bolaget under férutsattning att innehavaren fortsatter sin anstallning
i koncernen. Foljaktligen ska det hdgsta antalet aktier som deltagarna kan erhalla under Medarbetar-LTIP
2024 uppga till 5 300 000.
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10.

Styrelsen ska ha ratt att tilldela Medarbetaroptioner till anstallda. Den verkstallande direktoren far tilldelas
hogst 1 850 000 Medarbetaroptioner och andra anstallda far tilldelas hogst 870 000 Medarbetaroptioner
vardera (med beaktande av taket om hogst 5 300 000 Medarbetaroptioner totalt).

Vid utnyttjande av en Medarbetaroption ska priset per aktie i Bolaget ("Lésenpriset’) motsvara den
volymviktade genomsnittskursen for Bolagets aktie p& Nasdaq Stockholm under perioden 20-24 maj 2024,
eller en senare period om fem handelsdagar som faststélls av styrelsen om den volymviktade
genomsnittskursen under 20-24 maj 2024 inte anses vara ett skaligt Losenpris pa grund av férandringar i
koncernen, pa marknaden eller i branschen i 6vrigt.

Istéllet for att deltagare forvarvar aktier genom att betala Losenpriset vid utnyttjande av
Medarbetaroptionerna ska i férsta hand en omrakningsmodell fér "nettoaktiereglering” av
Medarbetaroptionerna tillampas, vilket innebar att I16senpriset for varje aktie ska motsvara aktiens
kvotvarde (fér narvarande cirka 0,01 kr per aktie) och att antalet aktier som kan férvarvas ska minskas
genom att tillampa foljande formel:

Justerat antal aktier = ((A minus B) multiplicerat med D) dividerat med (A minus C), dar:

e A =den volymviktade genomsnittskursen for Bolagets aktie paA Nasdaq Stockholm under en period om
fem handelsdagar omedelbart fére dagen for utnyttjandet av Medarbetaroptionen

e B =Lodsenpriset

e C = aktiens kvotvarde

e D = antalet Medarbetaroptioner som utnyttjas av deltagaren

Endast hela aktier (inga fraktioner) far levereras och antalet aktier som levereras med tillampning av
ovanstaende omrakningsmodell ska avrundas nedat till narmast antal hela aktier.

Om en deltagare ar forhindrad att utnyttja sina Medarbetaroptioner for att férvarva aktier i Bolaget pa grund
av tillampliga lagar och regler eller inte kan utnyttja Medarbetaroptionerna till rimlig kostnad eller med
rimliga administrativa insatser av deltagaren eller Bolaget ska styrelsen ha ratt att besluta att helt eller
delvis 16sa Medarbetaroptionerna kontant. Styrelsen ska ocksa ha ratt att besluta att aktier och/eller
kontanter ska innehallas av Bolaget for att tacka eller underlatta betalningen av tillampliga skatter och
sociala avgifter.

Avsikten ar att styrelsen ska besluta om tilldelning av Medarbetaroptioner den 1 juni 2024. Styrelsen ska
dock ha ratt att faststélla datumet for tilldeIning med beaktande av eventuella restriktioner enligt tillampliga
lagar och regler. Medarbetaroptionerna ska intjanas den 31 maj 2027 (*Intjanandedagen”).
Trearsperioden fran och med den 1 juni 2024 till och med Intjanandedagen utgor “Intjanandeperioden”.
Efter utgangen av Intjanandeperioden ska deltagarna ha ratt att utnyttja Medarbetaroptionerna helt eller
delvis fram till och med den 31 maj 2031.

Vid en vasentlig agarférandring av Bolaget eller vid en direkt eller indirekt dverlatelse, dverforing eller
annan avyttring av hela eller vasentliga delar av verksamheten och tillgangarna ska Intjanandeperioden
anses vara avslutad och deltagarna ska ha ratt att utnyttja Medarbetaroptionerna fran och med dagen da
transaktionen blir ovillkorad.

En bibehallen anstéallning inom koncernen under hela Intjdnandeperioden ska vara ett villkor for att
Medarbetaroptionerna ska intjanas. Om deltagaren avslutar sin anstéllning efter utgadngen av
Intjdnandeperioden ska deltagaren endast ha ratt att utnyttja Medarbetaroptioner under en period om tre
manader efter den sista anstallningsdagen. Perioden kan forlangas i skalig utstrdckning med beaktande av
eventuella begransningar enligt tillampliga lagar och regler. Styrelsen ska ha ratt att géra undantag fran
och andra dessa villkor i enlighet med vad styrelsen anser ar skaligt.

Styrelsen ska ha ratt att rakna om det hdgsta antalet aktier (per Medarbetaroption och totalt) och
Losenpriset i handelse av foretradesemission, fondemission, aktiesplit, omvand aktiesplit, utdelning eller
liknande handelser.

For att ytterligare 6ka intressegemenskapen mellan bolagsledningen och aktiedgare ska varje medlem i
bolagsledningen alaggas att ata sig att behalla minst 50 procent av de aktier som erhalls vid utnyttjande av
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Medarbetaroptionerna (netto efter skatt) till dess att deltagarens personliga aktiedgande i Bolaget
motsvarar 100 procent av deltagarens arliga bruttogrundlén (200 procent for den verkstallande direktéren).
Per dagen for denna kallelse innehar den verkstallande direktéren 500 000 aktier i Bolaget, och resterande
bolagsledning innehar tillsammans 160 000 aktier.

11. Styrelsen eller ersattningskommittén ska ansvara for de detaljerade villkoren och administrationen av
Medarbetar-LTIP 2024 inom ramen for detta férslag. | samband med detta ska styrelsen ha ratt att besluta
om andra villkor, till exempel pa grund av nyrekrytering, sjukdom, funktionsvariation, dédsfall, uppséagning,
pension eller andra exceptionella omstandigheter som faststélls av styrelsen.

Leverans av aktier och sdkring av kostnader

For att sakra leverans av aktier till deltagarna och tacka eventuella kostnader (inklusive skatter och sociala
avgifter) vid utnyttjande av Medarbetaroptioner inom ramen fér Medarbetar-LTIP 2024 foéreslar styrelsen att
arsstamman beslutar om att emittera och 6verlata hogst 5 300 000 teckningsoptioner av serie 2024:1 (se
punkten 21 a) pa den féreslagna dagordningen).

For det fall majoritetskravet om minst nio tiondelar (9/10) som galler for styrelsens férslag om att emittera och
Overlata teckningsoptioner av serie 2024:1 under punkten 21 a) pa den foreslagna dagordningen inte uppfylls
foreslar styrelsen att arsstdmman beslutar att godkanna att Bolaget kan sakra sina ataganden enligt
Medarbetar-LTIP 2024 genom att inga (eller bibehalla) ett aktieswaparrangemang med tredje part, enligt vilket
den tredje parten ska ha ratt att i eget namn férvarva och 6verlata aktier (inklusive till deltagarna) i enlighet med
villkoren for Medarbetar-LTIP 2024 (se punkten 21 b) pa den féreslagna dagordningen).

Uppskattade kostnader

Medarbetar-LTIP 2024 ger deltagarna ratt att vid intjanande forvarva aktier i Bolaget till ett pris som motsvarar
Losenpriset. Medarbetar-LTIP 2024 kommer att redovisas i enlighet med redovisningsstandarden IFRS 2 och
kostnaderna kommer att belasta resultatet férdelat 6ver perioden som Medarbetaroptionerna tjanas in.

Den maximala kostnaden for att tilldela Medarbetaroptioner inom ramen for Medarbetar-LTIP 2024 (med ett
antagande om 100 procent intjdnande) uppgar till cirka 15,3 miljoner SEK, exklusive kostnader fér leverans av
aktier och sociala avgifter. Om aktiekursen 6kar med 10 procent per ar beraknas kostnaden fér sociala avgifter
uppga till cirka 1,5 miljoner SEK om Medarbetaroptionerna utnyttjas pa Intjanandedagen.

Effekter pa nyckeltal

Effekterna pa nyckeltal beror pa aktiekursens utveckling. Baserat pa ett antagande om att aktiekursen och
Losenpriset uppgar till cirka 7,0 SEK, en volatilitet om 35 procent, en riskfri ranta om 2,40 procent, en
utdelningsavkastning om 0 procent, och utnyttjande efter sju ar, uppgar antalet aktier som kravs enligt
Medarbetar-LTIP 2024 till cirka 5,3 miljoner aktier i Bolaget (med férbehall for slutligt faststallande av
Losenpriset), vilket motsvarar cirka 1,85 procent av det totala antalet aktier och réster i Bolaget. Den maximala
utspadningen med anledning av Medarbetar-LTIP 2024 uppgar till cirka 1,85 procent av samtliga utestadende
aktier. Antalet Medarbetaroptioner som tilldelas varje deltagare kommer darmed inte att 6ka om aktiekursen
minskar, och antalet Medarbetaroptioner som tilldelas skulle minska om Ldsenpriset faststalls till dver 14,0
SEK. Kostnaderna fér programmet kommer att vara oférandrade om inte Losenpriset faststalls till 6ver 14,0
SEK, da bade antalet Medarbetaroptioner och uppskattade kostnader kommer att minska. Medarbetar-LTIP
2024 forvantas endast ha marginell paverkan pa Bolagets nyckeltal.

Bolaget har for avsikt att anvanda en omrakningsmodell for "nettoaktiereglering” for Medarbetar-LTIP 2024, da
antalet aktier som levereras till deltagare blir vasentligt farre jamfért med utspadningen for det totala antalet
tilldelade Medarbetaroptioner. Om teckningsoptionsmetoden som féreslas under punkt 21 a) pa den féreslagna
dagordningen godkanns med erforderlig majoritet och Bolagets skyldighet att leverera aktier till deltagarna i
Medarbetar-LTIP 2024 genomférs genom Overlatelse och utnyttjande av teckningsoptioner, och forutsatt ett
scenario dar aktiekursen dkar med 10 procent per ar skulle leveransen av aktier, om alla Medarbetaroptioner
utnyttjas strax efter utgangen av Intjanandeperioden, minska fran 1,85 procent till cirka 0,46 procent och, om
alla Medarbetaroptioner utnyttjas strax fére utgangen av utnyttjandeperioden den 31 maj 2031, till cirka 0,90
procent.

Om den metod for leverans av aktier genom 6verlatelse och utnyttjande av teckningsoptioner som foreslas

under punkten 21 a) pa den féreslagna dagordningen inte godkanns med erforderlig majoritet och Bolagets
ataganden enligt Medarbetar-LTIP 2024 sakras genom ett aktieswaparrangemang med tredje part, kommer
ingen utspadningseffekt att uppsta.
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Andra langsiktiga incitamentsprogram

For en beskrivning av Bolagets 6vriga utestdende langsiktiga incitamentsprogram (Styrelse-LTIP 2022,
Medarbetar-LTIP 2022 och Medarbetar-LTIP 2023), se Bolagets ars- och hallbarhetsrapport fér 2022 (not 22)
och 2023 (not 23) och Bolagets webbplats, www.orron.com.

Beredning av forslaget
Medarbetar-LTIP 2024 har upprattats och beretts av ersattningskommittén och har godkants av styrelsen i
samrad med externa radgivare.

Beslutsmajoritet
Ett beslut i enlighet med styrelsens forslag till upprattande av Medarbetar-LTIP 2024 kraver std fran
aktiedgare som representerar mer an halften (1/2) av de avgivna résterna vid arsstamman.

Ett beslut i enlighet med styrelsens forslag till emission och 6verlatelse av teckningsoptioner av serie 2024:1
under punkten 21 a) pa den féreslagna dagordningen kraver stéd fran minst nio tiondelar (9/10) av saval de
avgivna rosterna som de vid arsstamman féretradda aktierna. Ett beslut i enlighet med styrelsens forslag till
aktieswaparrangemang med tredje part under punkten 21 b) pa den féreslagna dagordningen kraver stéd fran
aktiedgare som representerar mer an halften (1/2) av de avgivna résterna vid arsstamman.

Stockholm i april 2024
ORRON ENERGY AB (PUBL)
Styrelsen
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Appendix 3
Yorron

Item 20: Resolution in respect of Employee LTIP 2024

The Board of Directors proposes that the Annual General Meeting resolves to establish a long-term share-
related incentive plan in the form of a share option plan for members of Group Management and other
employees of the Company on the terms and conditions set out below (the “Employee LTIP 2024").

Background and purpose

The reason for establishing the Employee LTIP 2024 is to align the interests of the members of Group
Management and other employees with the interests of the shareholders as well as to provide market
appropriate reward for a new business reflecting continuity, commitment and share price appreciation. The
Board of Directors believes that the Employee LTIP 2024 will provide the Company with a crucial component to
a competitive total compensation package to attract and retain employees who are critical to the Company’s
future success.

The Employee LTIP 2024 follows the same principles as the long-term incentive plans resolved upon by the
Extraordinary General Meeting 2022 and the Annual General Meeting 2023 (together, the “Employee LTIPs”).
The Employee LTIP 2024 is offered as a complement to base salaries to create an overall remuneration
approach that further emphasises the long-term sustainable growth and strategic success of the Company.

The Employee LTIPs were introduced as part of a new holistic remuneration approach within the updated
Policy on Remuneration for Group Management, where base salaries and annual bonus opportunities were set
below the market average, and in return, the long-term incentives were designed to strongly emphasise Group
Management’s delivery of material shareholder returns, which is appropriate for a newly formed entrepreneurial
organisation focused on growth. The Employee LTIPs are designed to promote business decisions that support
long-term value creation and share price appreciation, rather than delivering scale and size without clear
shareholder return. As the Company operates in a business environment where renewable energy projects
take a long time to mature and ultimately crystallise value, the Employee LTIPs have been designed to
incentivise decision making in support of this long-term value creation, which is being reflected in the length of
the exercise and vesting periods. The Employee LTIPs are further fully aligned with the interest of shareholders
as any pay-out will require a share price increase, which is considered to be an appropriate performance
criterion given the Company’s current phase of development. The share price is the best measure to determine
shareholder value creation, and the Employee LTIPs will only deliver value to the extent that Group
Management are able to increase the Company’s valuation. It is also challenging to find a suitable peer group
at this phase of the Company’s development, or other performance conditions, which would adequately assess
the Company’s performance against market. A performance condition focused on growth targets may not lead
to share price appreciation and could in essence reward outcomes, which are not aligned with value
appreciation for shareholders, in particular under current market conditions. The Board of Directors therefore
believes that the Employee LTIPs are the best way to ensure a clear alignment between performance
outcomes for both shareholders and Group Management.

It is also considered that the Employee LTIPs are best financed through delivery of shares allowing the
Company to allocate all available capital towards growth. To minimise dilution and impact on shareholders, the
net equity settlement method has been chosen to ensure that only the value created over and above the
market price of the share at award is delivered, leading to a significantly lower dilution than the headline
amount of options issued. As an example, assuming a scenario with an average share price growth of 10
percent per annum over seven years, the dilution to shareholders would reduce by 50 percent compared to the
headline dilution shown.

Terms and conditions

Subject to the terms and conditions of the Employee LTIP 2024, the Company will grant options (“Employee
Options”) free of charge to members of Group Management and other employees as allocated by the Board of
Directors, or the Compensation Committee of the Board of Directors, pursuant to the following principles.

1. The maximum number of Employee Options that may be granted is 5,300,000. Each Employee Option
shall entitle the holder to purchase one share in the Company subject to continued employment within the
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Group. Accordingly, the maximum number of shares available for the participants under the Employee LTIP
2024 shall be 5,300,000.

The Board of Directors shall at its discretion be entitled to grant Employee Options to any employees. The
Chief Executive Officer may be granted up to 1,850,000 Employee Options and other employees may be
granted up to 870,000 Employee Options each (subject to the cap of 5,300,000 Employee Options in total).

The purchase price per share in the Company upon exercise of an Employee Option (the “Exercise Price”)
shall correspond to the volume weighted average price for the Company’s share on Nasdaq Stockholm
during 20-24 May 2024, or a later period of five trading days as determined by the Board of Directors in the
event the volume weighted average price during 20-24 May 2024 is not deemed to be an appropriate
Exercise Price due to intervening changes in the Group, the market or otherwise in the industry.

Instead of participants purchasing shares by paying the Exercise Price at exercise of the Employee
Options, the primary settlement method shall be to “net equity settle” the Employee Options, meaning that
the purchase price for each share shall be equal to the quotient value of the share (currently approximately
SEK 0.01 per share) and that the number of shares that may be purchased shall be reduced by applying
the following formula:

Adjusted number of shares = ((A minus B) multiplied by D) divided by (A minus C), where:

e A =the volume weighted average price for the Company’s share on Nasdaq Stockholm during the five
trading days immediately preceding the date of exercise of the Employee Option

e B =the Exercise Price

e C = the quotient value of the Company’s share

e D =the number of Employee Options exercised by the participant

Only whole shares (no fractions) may be delivered and the number of shares delivered at net equity
settlement shall thus be rounded down to the nearest number of whole shares.

In the event a participant cannot exercise its Employee Options to purchase shares in the Company under
applicable laws or regulations or at reasonable cost or with reasonable administrative effort by the
participant or the Company, the Board of Directors shall have the right to decide to wholly or partly settle
the Employee Options in cash. The Board of Directors shall also have the right to in its own discretion
decide that shares and/or cash shall be withheld by the Company in order to cover or facilitate the payment
of applicable taxes and social security charges.

The intention is that the Board of Directors shall grant Employee Options on 1 June 2024, but the Board of
Directors shall be authorised to in its own discretion finally determine the date of grant taking into account
any potential restrictions under applicable laws or regulations. The Employee Options shall vest on 31 May
2027 (the “Vesting Date”). The three-year period from 1 June 2024 to the Vesting Date is referred to as the
“Vesting Period”. After the end of the Vesting Period, participants shall be entitled to exercise all or part of
the Employee Options until 31 May 2031.

In the event of a change of control of the Company or a direct or indirect sale, transfer or other disposal of
all or substantially all of the business and assets, the Vesting Period shall be deemed to have completed
and the participants shall be entitled to exercise the Employee Options as of the date when the transaction
becomes unconditional.

Continued employment within the Group during the entire Vesting Period shall be a condition for the
Employee Options to vest. If the participant resigns after the expiry of the Vesting Period, the participant
shall only be entitled to exercise Employee Options during a period of three months following the last day of
employment, which may be reasonably extended taking into account any potential restrictions under
applicable laws or regulations. The Board of Directors shall be authorised to waive and alter these
conditions according to circumstances deemed reasonable.

The Board of Directors shall be entitled to recalculate the maximum number of shares (per Employee
Option and in total) and the Exercise Price in the event of intervening rights issues, bonus issues, share
splits, reverse share splits, dividends or similar events.
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10. In order to further align the interests of the members of Group Management with the interests of the
shareholders, each member of Group Management shall be required to undertake to retain a minimum of
50 per cent of the shares received when exercising the Employee Options (net after taxes) until the
participant has built a personal ownership of shares in the Company equal to 100 per cent of the
participant’s annual gross base salary (200 per cent for the Chief Executive Officer). As of the date of this
notice, the Chief Executive Officer holds 500,000 shares in the Company and the remainder of Group
Management hold 160,000 shares in aggregate.

11. The Board of Directors, or the Compensation Committee of the Board of Directors, shall be responsible for
the detailed terms and the administration of the Employee LTIP 2024 within the scope and framework of
this proposal. In connection therewith, the Board of Directors shall be entitled to adopt different terms and
conditions e.g. due to new recruitment, illness, disability, death, redundancy, contractual retirement and
other exceptional circumstances determined by the Board of Directors.

Delivery of shares and hedging of costs

In order to secure the delivery of shares to the participants and cover potential costs (including taxes and social
security charges) at exercise of Employee Options under the Employee LTIP 2024, the Board of Directors
proposes that the Annual General Meeting resolves to issue up to 5,300,000 warrants of series 2024:1 (see
item 21 a) of the proposed agenda).

In the event the nine-tenth (9/10) majority requirement applicable to the Board of Directors’ proposal to issue
and transfer warrants of series 2024:1 under item 21 a) of the proposed agenda is not satisfied, the Board of
Directors proposes that the Annual General Meeting resolves to approve that the Company may hedge its
obligations under the Employee LTIP 2024 by entering into (or maintaining) an equity swap arrangement with a
third party, whereby the third party in its own name shall be entitled to acquire and transfer shares (including to
the participants) in accordance with the terms and conditions of the Employee LTIP 2024 (see item 21 b) of the
proposed agenda).

Estimated costs

The Employee LTIP 2024 grants participants the right on vesting to purchase shares in the Company for a
price equivalent to the Exercise Price. The Employee LTIP 2024 will be accounted for in accordance with the
accounting standard IFRS 2 and the costs will be charged to the income statement over the period the
Employee Options are earned.

The maximum cost for granting Employee Options under the Employee LTIP 2024 (assuming 100 per cent
vesting), excluding costs related to delivery of shares and social security charges, is approximately SEK 15.3
million. Under a scenario where the share price grows by 10 per cent per annum, the maximum cost for social
security charges is estimated to be approximately SEK 1.5 million if Employee Options are exercised on the
Vesting Date.

Effects on key figures

The effects on key figures depend on the share price development. Assuming a share price and Exercise Price
of approximately SEK 7.0; a volatility of 35 per cent; a risk-free rate of 2.40 per cent; a 0 per cent dividend
yield; and exercise after seven years, the number of shares required under the Employee LTIP 2024 amounts
to approximately 5.3 million shares in the Company (subject to final determination of the Exercise Price),
corresponding to approximately 1.85 per cent of the total number of shares and votes in the Company. The
maximum headline dilution of the Employee LTIP 2024 is approximately 1.85 per cent of outstanding shares.
As such, the number of Employee Options awarded to each participant will not increase if the share price
decreases, and the number of Employee Options awarded to participants would decrease if the Exercise Price
is set above SEK 14.0. The costs for the program will remain constant unless the Exercise Price is set above
SEK 14.0, where both the number of Employee Options and expected costs will decrease. The Employee LTIP
2024 is expected to have only marginal effects on the Company’s key figures.

The Company plans to “net equity settle” the Employee LTIP 2024, where the number of shares delivered to
participants is significantly reduced compared to the headline number of Employee Options granted. If the
warrant settlement method proposed under item 21 a) of the proposed agenda is approved with the requisite
majority and the Company’s obligations to deliver shares to the participants under Employee LTIP 2024 are
settled by way of a transfer and exercise of warrants, and assuming a scenario where the share price grows by
10 per cent per annum, the number of shares issued, if all Employee Options were exercised on vesting just
after the end of the Vesting Period, would decrease from_a maximum of 1.85 per cent to approximately 0.46 per
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cent and if all Employee Options were exercised just before the end of the exercise period on 31 May 2031, to
approximately 0.90 per cent.

If the warrant settlement method proposed under item 21 a) of the proposed agenda is not approved with the
requisite majority and the Company’s obligations under the Employee LTIP 2024 are settled by way of an
equity swap arrangement with a third party, no dilution effect will arise.

Other long-term incentive plans

For a description of the Company’s other outstanding long-term incentive plans (Board LTIP 2022, Employee
LTIP 2022 and Employee LTIP 2023), please see the Company’s annual and sustainability report for 2022
(note 22) and for 2023 (note 23) and the Company’s website, www.orron.com.

Preparation of the proposal
The Employee LTIP 2024 proposal has been prepared by the Compensation Committee and has been
approved by the Board of Directors in consultation with external advisers.

Majority requirement

A resolution in accordance with the Board of Directors’ proposal regarding the establishment of the Employee
LTIP 2024 requires support from shareholders representing more than half (1/2) of the votes cast at the Annual
General Meeting.

A resolution in accordance with the Board of Directors’ proposal regarding the issue and transfer of warrants of
series 2024:1 under item 21 a) of the proposed agenda requires support from shareholders representing not
less than nine-tenth (9/10) of both the votes cast and the shares represented at the Annual General Meeting. A
resolution in accordance with the Board of Directors’ proposal regarding the equity swap arrangement under
item 21 b) of the proposed agenda requires support from shareholders representing more than half (1/2) of the
votes cast at the Annual General Meeting.

Stockholm in April 2024
ORRON ENERGY AB (PUBL)
The Board of Directors
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Bilaga 4
Yorron

Punkt 21: Beslut om leverans av aktier enligt Medarbetar-LTIP 2024 genom (a) en emission och
overlatelse av teckningsoptioner av serie 2024:1, eller (b) ett aktieswaparrangemang med tredje part

Bakgrund
Enligt Medarbetar-LTIP 2024, som foreslas av styrelsen under punkten 20 pa den féreslagna dagordningen,
har Bolaget en skyldighet att under vissa forutsattningar leverera aktier i Bolaget till deltagarna i Medarbetar-
LTIP 2024.

For att sadkra Bolagets skyldighet att leverera aktier och tacka eventuella kostnader (inklusive skatter och
sociala avgifter) foreslar styrelsen att arsstdmman beslutar om att emittera och éverlata hogst 5 300 000
teckningsoptioner av serie 2024:1 enligt de villkor som framgar av punkten 21 a) nedan. For det fall
majoritetskravet om minst nio tiondelar (9/10) som galler for den féreslagna metoden for leverans av aktier
genom Overlatelse och utnyttjande av teckningsoptioner inte uppfylls féreslar styrelsen att arsstdmman beslutar
att godkanna att Bolaget sakrar sina ataganden enligt Medarbetar-LTIP 2024 genom att inga ett
aktieswaparrangemang med tredje part, enligt vilket den tredje parten ska ha ratt att i eget namn férvarva och
Overlata aktier (inklusive till deltagarna) i enlighet med villkoren som framgar av punkten 21 b) nedan.

Styrelsen ar av uppfattningen att teckningsoptionsalternativet enligt forslaget under punkten 21 a) nedan ar att
foéredra som metod for att skra leverans av aktier i enlighet med Medarbetar-LTIP 2024, eftersom kostnaderna
for ett aktieswaparrangemang ar vasentligt hogre an kostnaderna for att emittera och dverlata
teckningsoptioner. Om arsstdmman beslutar att anta den féreslagna metoden for leverans av aktier genom
Overlatelse och utnyttjande av teckningsoptioner under punkten 21 a) nedan med erforderlig majoritet har
styrelsen for avsikt att aterkalla sitt forslag till aktieswaparrangemang enligt punkten 21 b) nedan.

Punkt 21 a): Beslut om leverans av aktier enligt Medarbetar-LTIP 2024 genom en emission och
overlatelse av teckningsoptioner av serie 2024:1

For att sakra Bolagets skyldighet att leverera aktier inom ramen fér Medarbetar-LTIP 2024 féreslar styrelsen att
arsstamman beslutar om emission och overlatelse av teckningsoptioner av serie 2024:1 i Bolaget pa foljande
villkor:

1. Hogst 5 300 000 teckningsoptioner ska ges ut.

2. Ratten att teckna teckningsoptionerna ska, med avvikelse fran aktiedgarnas foretradesratt, tilkomma
Bolaget sjalvt.

3. Skalet till avvikelsen fran aktiedgarnas foretradesratt ar att sakra Bolagets skyldighet att leverera aktier och
tacka eventuella kostnader (inklusive skatter och sociala avgifter) inom ramen for Medarbetar-LTIP 2024.

4. Teckning av teckningsoptionerna ska ske pa en separat teckningslista senast den 1 november 2024.
5. Teckningsoptionerna ska ges ut vederlagsfritt.

6. Varje teckningsoption ska ge innehavaren ratt att teckna en ny aktie i Bolaget. Teckningskursen for varje
ny aktie ska motsvara aktiens kvotvarde.

7. Teckningsoptionerna kan utnyttjas under perioden fran och med den 1 juni 2024 till och med den 1 juni
2032.

8. De nya aktierna ska ge ratt till utdelning for férsta gangen pa den avstamningsdag for utdelning som infaller
efter det att teckning har verkstallts.

9. Teckningskursen och det antal aktier som varje teckningsoption berattigar till teckning av kan bli féremal for
omrakning i vissa fall enligt de fullstandiga villkoren fér teckningsoptionerna.
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10. Vid utnyttjande av samtliga 5 300 000 teckningsoptioner kommer Bolagets aktiekapital att 6ka med
64 482,66 SEK (baserat pa ett kvotvarde om cirka 0,01 SEK). Om teckningskursen 6verstiger aktiens
kvotvarde ska det dverskjutande beloppet tillféras den fria éverkursfonden.

11. Bolaget far overlata upp till 5 300 000 teckningsoptioner (a) vederlagsfritt till deltagare (och/eller tredje part)
i syfte att mojliggora leverans av aktier i Bolaget vid utnyttjande av Medarbetaroptioner inom ramen for
Medarbetar-LTIP 2024 och (b) till ett pris som motsvarar teckningsoptionernas marknadsvarde, faststallt
enligt en vedertagen varderingsmodell, till tredje part i syfte att tadcka eventuella kostnader (inklusive skatter
och sociala avgifter) som kan uppsta vid utnyttjande av Medarbetaroptioner inom ramen fér Medarbetar-
LTIP 2024.

De fullstandiga villkoren for teckningsoptionerna av serie 2024:1 kommer att finnas tillgangliga hos Bolaget och
pa Bolagets webbplats, www.orron.com, senast tre veckor fore arsstamman.

Beslutet ska vara villkorat av att arsstamman beslutar att inratta Medarbetar-LTIP 2024 i enlighet med
styrelsens forslag under punkten 20 pa den féreslagna dagordningen.

Ett beslut i enlighet med styrelsens forslag kraver stdd fran aktiedgare som representerar minst nio tiondelar
(9/10) av saval de avgivna résterna som de vid arsstdmman foretradda aktierna.

Punkt 21 b): Beslut om leverans av aktier enligt Medarbetar-LTIP 2024 genom ett
aktieswaparrangemang med tredje part

Styrelsen foreslar att arsstdmman beslutar att godkanna att Bolaget kan sékra sina ataganden enligt
Medarbetar-LTIP 2024 genom att inga (eller bibehalla) ett aktieswaparrangemang med tredje part, enligt vilket
den tredje parten ska ha ratt att i eget namn férvarva och 6verlata aktier (inklusive till deltagarna) i enlighet med
villkoren for Medarbetar- LTIP 2024.

Beslutet ska vara villkorat av att arsstdmman beslutar att inratta Medarbetar-LTIP 2024 i enlighet med
valberedningens forslag under punkt 20 pa den féreslagna dagordningen.

Ett beslut i enlighet med styrelsens forslag kraver stdd fran aktiedgare som representerar mer an halften (1/2)
av de avgivna rosterna vid arsstamman.

Stockholm i april 2024
ORRON ENERGY AB (PUBL)
Styrelsen
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Appendix 4
Yorron

Item 21: Resolution in respect of delivery of shares under the Employee LTIP 2024 through (a) an issue
and transfer of warrants of series 2024:1 or (b) an equity swap arrangement with a third party

Background

Under the Employee LTIP 2024 proposed by the Board of Directors under item 20 of the proposed agenda, the
Company has an obligation, subject to certain conditions, to deliver shares in the Company to the participants
in the Employee LTIP 2024.

In order to secure the Company’s obligation to deliver shares and to cover a portion of the costs (including
taxes and social security charges), the Board of Directors proposes that the Annual General Meeting resolves
to issue and transfer up to 5,300,000 warrants of series 2024:1 on the terms and conditions set out in item 21
a) below. In the event the nine-tenth (9/10) majority requirement applicable to the proposed warrant settlement
method is not satisfied, the Board of Directors proposes that the Annual General Meeting resolves to approve
that the Company hedges its obligations under the Employee LTIP 2024 by entering into an equity swap
arrangement with a third party, whereby the third party in its own name shall be entitled to acquire and transfer
shares (including to the participants) on the terms and conditions set out in item 21 b) below.

The Board of Directors considers the warrant settlement method to be the preferred alternative since the costs
for an equity swap arrangement are significantly higher than the costs for issuing and transferring warrants. If
the Annual General Meeting resolves to approve the proposed warrant settlement method under item 21 a)
below with the requisite majority, the Board of Directors intends to withdraw its equity swap arrangement
proposal under item 21 b) below.

Item 21 a): Resolution in respect of delivery of shares under the Employee LTIP 2024 through an issue
and transfer of warrants of series 2024:1

In order to secure the Company’s obligation to deliver shares under the Employee LTIP 2024, the Board of
Directors proposes that the Annual General Meetings resolves to issue and transfer warrants of series 2024:1
in the Company on the following terms and conditions:

1. A maximum of 5,300,000 warrants shall be issued.

2. Theright to subscribe for warrants shall, with deviation of the shareholders’ preferential rights, rest with the
Company itself.

3. The reason for deviating from the shareholders’ preferential rights is to secure the Company’s obligations
to deliver shares and to cover any costs (including taxes and social security charges) under the Employee
LTIP 2024.

4. Subscription for the warrants shall take place on a separate subscription list not later than 1 November
2024.

5. The warrants shall be issued free of charge.

6. Each warrant shall entitle the holder to subscribe for one new share in the Company. The subscription price
for each new share shall be equal to the quotient value of the Company’s share.

7. The warrants may be exercised during the period from and including 1 June 2024 up to and including
1 June 2032.

8. The new shares shall carry rights to dividends for the first time on the record date for dividends that occurs
after subscription has been effected.

9. The subscription price and the number of shares for which each warrant entitles subscription may be re-
calculated under certain circumstances as set forth in the complete terms and conditions for the warrants.
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10. Upon exercise of all 5,300,000 warrants, the Company’s share capital will increase by SEK 64,482.66
(based on a quotient value of approximately SEK 0.01). If the subscription price exceeds the quotient value
of the shares, the excess amount shall be allotted to the non-restricted statutory reserve (Sw. den fria
overkursfonden).

11. The Company may transfer up to 5,300,000 warrants (a) free of charge to participants (and/or a designated
third party) for the purpose of enabling the delivery of shares in the Company at exercise of Employee
Options under the Employee LTIP 2024 and (b) at a price equal to the fair market value of the warrants as
determined using a customary valuation method to a designated third party for the purpose of covering any
costs (including taxes and social security charges) at exercise of Employee Options under the Employee
LTIP 2024.

The complete terms and conditions for the warrants of series 2024:1 will be available at the Company and on
the Company’ website, www.orron.com, not later than three weeks prior to the Annual General Meeting.

The resolution shall be conditional upon that the Annual General Meeting resolves to establish the Employee
LTIP 2024 in accordance with the Board of Directors’ proposal under item 20 of the proposed agenda.

A resolution in accordance with the Board of Directors’ proposal requires support from shareholders
representing not less than nine-tenth (9/10) of both the votes cast and the shares represented at the Annual
General Meeting.

Item 21 b): Resolution in respect of delivery of shares under the Employee LTIP 2024 through an equity
swap arrangement with a third party

The Board of Directors proposes that the Annual General Meeting resolves to approve that the Company may
hedge its obligations under the Employee LTIP 2024 by entering into (or maintaining) an equity swap
arrangement with a third party, whereby the third party in its own name shall be entitled to acquire and transfer
shares (including to the participants) in accordance with the terms and conditions of the Employee LTIP 2024.

The resolution shall be conditional upon that the Annual General Meeting resolves to establish the Employee
LTIP 2024 in accordance with the Board of Directors’ proposal under item 20 of the proposed agenda.

A resolution in accordance with the Board of Directors’ proposal requires support from shareholders
representing more than half (1/2) of the votes cast at the Annual General Meeting.

Stockholm in April 2024
ORRON ENERGY AB (PUBL)
The Board of Directors
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Punkt 22: Beslut om leverans av aktier enligt Medarbetar-LTIP 2023 genom en emission och overlatelse
av teckningsoptioner av serie 2024:2

Arsstamman 2023 beslutade att inféra Medarbetar-LTIP 2023 i enlighet med styrelsens forslag, och godkénna
att bolaget sakrar sina ataganden enligt Medarbetar-LTIP 2023 genom att inga ett aktieswaparrangemang med
tredje part, enligt vilket den tredje parten ska ha ratt att i eget namn férvarva och éverlata aktier (inklusive till
deltagarna) i enlighet med villkoren for Medarbetar-LTIP 2023. Bolaget har sakrat sina ataganden enligt
Medarbetar-LTIP 2023 med Pareto Securities AB.

Styrelsen ar av uppfattningen att teckningsoptionsalternativet ar att féredra som metod for att sékra leverans av
aktier i enlighet med Medarbetar-LTIP 2023, eftersom kostnaderna for ett aktieswaparrangemang ar vasentligt
hogre an kostnaderna for att emittera och 6verlata teckningsoptioner. Styrelsen féreslar darfor att arsstdmman
beslutar att emittera och dverlata teckningsoptioner av serie 2024:2 i Bolaget till deltagare i Medarbetar-LTIP
2023 pa foljande villkor:

1. Hogst 6 300 000 teckningsoptioner ska ges ut, varav 300 000 avser att tacka kostnader (inklusive skatter
och sociala avgifter) vid utnyttjandet av Medarbetaroptioner inom ramen fér Medarbetar-LTIP 2023.

2. Ratten att teckna teckningsoptionerna ska, med avvikelse fran aktiedgarnas foretradesratt, tilkomma
Bolaget sjalvt.

3. Skalet till avvikelsen fran aktiedgarnas foretradesratt ar att sakra Bolagets skyldighet att leverera aktier och
tacka eventuella kostnader (inklusive skatter och sociala avgifter) inom ramen for Medarbetar-LTIP 2023.

4. Teckning av teckningsoptionerna ska ske pa en separat teckningslista senast den 1 november 2024.
5. Teckningsoptionerna ska ges ut vederlagsfritt.

6. Varje teckningsoption ska ge innehavaren ratt att teckna en ny aktie i Bolaget. Teckningskursen for varje
ny aktie ska motsvara aktiens kvotvarde.

7. Teckningsoptionerna kan utnyttjas under perioden fran och med den 1 juni 2024 till och med den 1 juni
2031.

8. De nya aktierna ska ge ratt till utdelning for forsta gangen pa den avstamningsdag for utdelning som infaller
efter det att teckning har verkstallts.

9. Teckningskursen och det antal aktier som varje teckningsoption berattigar till teckning av kan bli foremal for
omrakning i vissa fall enligt de fullstdndiga villkoren foér teckningsoptionerna.

10. Vid utnyttjande av samtliga 6 300 000 teckningsoptioner kommer Bolagets aktiekapital att 6ka med
76 649,20 SEK (baserat pa ett kvotvarde om cirka 0,01 SEK). Om teckningskursen 6verstiger aktiens
kvotvarde ska det dverskjutande beloppet tillféras den fria éverkursfonden.

11. Bolaget far overlata upp till 6 300 000 teckningsoptioner (a) vederlagsfritt till deltagare (och/eller tredje part)
i syfte att mojliggora leverans av aktier i Bolaget vid utnyttjande av Medarbetaroptioner inom ramen for
Medarbetar-LTIP 2023 och (b) till ett pris som motsvarar teckningsoptionernas marknadsvarde, faststallt
enligt en vedertagen varderingsmodell, till tredje part i syfte att tdcka eventuella kostnader (inklusive skatter
och sociala avgifter) som kan uppsta vid utnyttjande av Medarbetaroptioner inom ramen fér Medarbetar-
LTIP 2023.

De fullstandiga villkoren for teckningsoptionerna av serie 2024:2 kommer att finnas tillgdngliga hos Bolaget och
pa Bolagets webbplats, www.orron.com, senast tre veckor fore arsstamman.
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Signed HF, KE, ED, BD




Ett beslut i enlighet med styrelsens forslag kraver stdd fran aktiedgare som representerar minst nio tiondelar
(9/10) av saval de avgivna rosterna som de vid arsstdmman foretradda aktierna.

Stockholm i april 2024
ORRON ENERGY AB (PUBL)
Styrelsen

Transaction 09222115557517695586 Signed HF, KE, ED, BD




Appendix 5
Yorron

Item 22: Resolution in respect of delivery of shares under the Employee LTIP 2023 through an issue
and transfer of warrants of series 2024:2.

At the Annual General Meeting 2023 it was resolved in accordance with the Board of Directors’ proposal to
establish the Employee LTIP 2023 and to approve that the Company hedges its obligations under the
Employee LTIP 2023 by entering into an equity swap with a third party, whereby the third party in its own name
shall be entitled to acquire and transfer shares (including to the participants) in accordance with the terms and
conditions of the Employee LTIP 2023. The Company has hedged its obligations under the Employee LTIP
2023 with Pareto Securities AB.

The Board of Directors considers that a warrant settlement method for share delivery to participants of the
Employee LTIP 2023 remains the preferred alternative since the costs for an equity swap arrangement are
significantly higher than the costs for issuing and transferring warrants. The Board of Directors therefore
proposes that the Annual General Meeting resolves to issue and transfer warrants of series 2024:2 in the
Company to participants of the Employee LTIP 2023 on the following terms and conditions:

1. A maximum of 6,300,000 warrants shall be issued, of which 300,000 are aimed to be used to cover any
costs (including taxes and social security charges) at exercise of Employee Options under the Employee
LTIP 2023.

2. Theright to subscribe for warrants shall, with deviation of the shareholders’ preferential rights, rest with the
Company itself.

3. The reason for deviating from the shareholders’ preferential rights is to secure the Company’s obligations
to deliver shares and to cover any costs (including taxes and social security charges) under the Employee
LTIP 2023.

4. Subscription for the warrants shall take place on a separate subscription list not later than 1 November
2024.

5. The warrants shall be issued free of charge.

6. Each warrant shall entitle the holder to subscribe for one new share in the Company. The subscription price
for each new share shall be equal to the quotient value of the Company’s share.

7. The warrants may be exercised during the period from and including 1 June 2024 up to and including
1 June 2031.

8. The new shares shall carry rights to dividends for the first time on the record date for dividends that occurs
after subscription has been effected.

9. The subscription price and the number of shares for which each warrant entitles subscription may be re-
calculated under certain circumstances as set forth in the complete terms and conditions for the warrants.

10. Upon exercise of all 6,300,000 warrants, the Company’s share capital will increase by SEK 76,649.20
(based on a quotient value of approximately SEK 0.01). If the subscription price exceeds the quotient value
of the shares, the excess amount shall be allotted to the non-restricted statutory reserve (Sw. den fria
overkursfonden).

11. The Company may transfer up to 6,300,000 warrants (a) free of charge to participants (and/or a designated
third party) for the purpose of enabling the delivery of shares in the Company at exercise of Employee
Options under the Employee LTIP 2023 and (b) at a price equal to the fair market value of the warrants as
determined using a customary valuation method to a designated third party for the purpose of covering any
costs (including taxes and social security charges) at exercise of Employee Options under the Employee
LTIP 2023.

Transaction 09222115557517695586 Signed HF, KE, ED, BD




The complete terms and conditions for the warrants of series 2024:2 will be available at the Company and on
the Company’ website, www.orron.com, not later than three weeks prior to the Annual General Meeting.

A resolution in accordance with the Board of Directors’ proposal requires support from shareholders

representing not less than nine-tenth (9/10) of both the votes cast and the shares represented at the Annual
General Meeting.

Stockholm in April 2024
ORRON ENERGY AB (PUBL)
The Board of Directors

Transaction 09222115557517695586 Signed HF, KE, ED, BD




Bilaga 6
Yorron

Punkt 23: Beslut om bemyndigande for styrelsen att besluta om nyemission av aktier och konvertibla
skuldebrev

Styrelsen foreslar att arsstamman beslutar att bemyndiga styrelsen att, vid ett eller flera tillfallen under tiden
fram till nasta arsstdmma, besluta om:

(i) nyemission av hogst 28 500 000 aktier mot kontant betalning eller med bestammelse om apport eller
kvittning, och

(i) emission av konvertibla skuldebrev mot kontant betalning eller med bestdmmelse om apport eller kvittning,
dar antalet aktier som kan ges ut efter konvertering inte ska dverstiga 28 500 000.

Styrelsen far besluta att avvika fran aktieagarnas foretradesratt. Om styrelsen beslutar att avvika fran
aktiedgarnas foretradesratt ska skalet vara att méjliggéra forvarv av féretag eller verksamheter eller andra
storre investeringar.

Det hogsta antalet aktier som ska kunna ges ut med stéd av de foreslagna bemyndigandena under (i) och (ii)
far tillsammans inte overstiga 28 500 000. Om bemyndigandet utnyttjas i dess helhet fér emissioner med
avvikelse fran aktieagarnas foretradesratt uppgar utspadningseffekten till cirka tio procent.

Beslut i enlighet med styrelsens forslag kraver stdd fran aktiedgare som representerar minst tva tredjedelar
(2/3) av saval de avgivna rosterna som de vid arsstdmman foretrddda aktierna.

Stockholm i april 2024
ORRON ENERGY AB (PUBL)
Styrelsen

Transaction 09222115557517695586 Signed HF, KE, ED, BD




Appendix 6
Yorron

Item 23: Resolution in respect of authorisation for the Board of Directors to resolve on new issue of
shares and convertible debentures

The Board of Directors proposes that the Annual General Meeting resolves to authorise the Board of Directors
to decide, at one or more occasions until the next Annual General Meeting:

(i) toissue no more than 28,500,000 new shares with consideration in cash or in kind or by set-off; and

(i) toissue convertible debentures with consideration in cash or in kind or by set-off, where the number of
shares that may be issued after conversion shall not exceed 28,500,000.

The Board of Directors may resolve to deviate from the shareholders’ preferential rights. If the Board of
Directors resolves to deviate from the shareholders’ preferential rights, the reason shall be to enable or
facilitate acquisitions of companies or businesses or other major investments.

The total number of shares that can be issued based on the proposed authorisations under (i) and (ii) may not
together exceed 28,500,000. If the authorisation is exercised in full for issues with deviation from the
shareholders’ preferential rights, the dilution effect is approximately ten per cent.

A resolution in accordance with the Board of Directors’ proposal requires the support of shareholders
representing at least two thirds (2/3) of the votes cast and of the shares represented at the Annual General
Meeting.

Stockholm in April 2024
ORRON ENERGY AB (PUBL)
The Board of Directors

Transaction 09222115557517695586 Signed HF, KE, ED, BD




Bilaga 7
Yorron

Punkt 24: Beslut om bemyndigande for styrelsen att besluta om aterkép och overlatelse av aktier
Styrelsen foreslar att arsstamman bemyndigar styrelsen att under perioden fram till nasta arsstamma besluta
om aterkdp och dverlatelse av Bolagets aktier pa Nasdaq Stockholm. Det hogsta antalet aterkdpta aktier

ska vara sadant att Bolagets innehav av egna aktier inte vid nagot tillfalle dverstiger tio procent av samtliga
aktier i Bolaget. Det maximala antalet aktier som kan Gverlatas ar antalet aktier som Bolaget innehar vid varje
tidpunkt. Aterkdp och dverlatelse av aktier far ske endast till ett pris inom det p4 Nasdaq Stockholm vid var tid
géllande intervallet mellan hégsta képkurs och lagsta saljkurs. Aterkdp och éverlatelse ska ske i enlighet med
bestammelserna om aterkdp och Overlatelse av aktier i tillampliga borsregler och andra tillampliga lagar och
regler.

Syftet med bemyndigandet &r att ge styrelsen ett instrument fér att optimera Bolagets kapitalstruktur och
mojliggdra anvandandet av egna aktier som kdpeskilling for eller som finansiering av forvarv av bolag eller
verksamheter, och att sékra ataganden avseende Bolagets incitamentsprogram samt tdcka kostnader,
inklusive sociala avgifter som kan uppsta som en féljd av Bolagets incitamentsprogram.

Styrelsens motiverade yttrande enligt 19 kap. 22 § aktiebolagslagen kommer att finnas tillgangligt hos Bolaget
och pa Bolagets webbplats, www.orron.com, senast tre veckor fore arsstamman.

Beslut i enlighet med styrelsens forslag kraver stdd fran aktiedgare som representerar minst tva tredjedelar
(2/3) av saval de avgivna rosterna som de vid arsstdmman foretradda aktierna.

Stockholm i april 2024
ORRON ENERGY AB (PUBL)
Styrelsen

Transaction 09222115557517695586 Signed HF, KE, ED, BD




Appendix 7
Yorron

Item 24: Resolution in respect of authorisation for the Board of Directors to resolve on repurchase and
sale of shares

The Board of Directors proposes that the Board of Directors is authorised, during the period until the next
Annual General Meeting, to decide on repurchases and sales of the Company’s shares on Nasdaq Stockholm.
The maximum number of shares repurchased shall be such that shares held in treasury from time to time do
not exceed ten percent of all shares of the Company. The maximum number of shares that may be sold is the
number of shares that the Company at such time holds in treasury. Repurchase and sale of shares on Nasdaq
Stockholm may take place only at a price within the spread between the highest bid price and lowest ask price
prevailing and disseminated by Nasdaq Stockholm from time to time. The repurchases and sales shall be made
in accordance with the provisions concerning the purchase and sale of a company’s own shares under
applicable stock exchange rules and other applicable rules and regulations.

The purpose of the authorisation is to provide the Board of Directors with an instrument to optimise the
Company’s capital structure and to enable the use of own shares as consideration for or as financing of
acquisitions of companies or businesses, to secure obligations under incentive plans and to cover costs,
including social security charges, that may arise as a result of incentive plans.

The Board of Directors’ reasoned statement pursuant to pursuant to Chapter 19, Section 22 of the Swedish
Companies Act will be available at the Company and on the Company’ website, www.orron.com, not later than
three weeks prior to the Annual General Meeting.

A resolution in accordance with the Board of Directors’ proposal requires the support of shareholders
representing at least two thirds (2/3) of the votes cast and of the shares represented at the Annual General
Meeting.

Stockholm in April 2024
ORRON ENERGY AB (PUBL)
The Board of Directors

Transaction 09222115557517695586 Signed HF, KE, ED, BD




